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Tom tit:
op dong lao dong la mot trong nhitng cong cu quan 1y lao dong hitu hiéu
Htrong doanh nghiép. La sy thod thudn giita nguoi su dung lao dong va nguoi
lao dong vé viéc lam cé tra luong, diéu kién lam viéc, quyén va nghia vu
ciia méi bén trong quan hé lao déng. Chinh do yéu té quan Iy lao déng trong hop dong
lao djng nén dé duy tri, on dinh quan hé lao dong va bdo vé loi ich cua ca hai bén, phdp
ludt lao ddng cdn ¢ nhzmg quy dinh cu thé va hop 1y vé giao két hop dong lao dong dé
tranh nhitng viedong mdc vé sau. Trén co so nghién ciru cac diéu ludt quy dinh trong phdp
ludt lao dong, noi dung bal viét trinh bay va phan tich vé nhwng bdt cdp trong quy dinh
cua phap ludt lao dong vé giao két hop dong lao dong va dé xudt nhitng kién nghi dé giai
quyét nhitng bat cdp do.
Tir khéa: Quan hé lao dpng, giao két hop dong lao dpng, nguwoi lao dong.

Abstract:

Under the Labour Code 2012, a labour contract means an agreement between an
employee and an employer on a paid job, working conditions, and rights and obligations
of each party to the labour relationship, labour regulations need to have detailed and
rational provisions to escape problems in advanced. After studying the recent content of
the 2012 Labour Code, this research indicates and analyzes some difficulties of labour
contract signing procedure (about contract type and content), then makes some helpful
recommendations to improve the labour law and policy with the purpose of resolving
those difficulities.
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