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Tom tat:
ai viét nay sir dung phicong phdp thong ké, mé td va phan tich néi dung dé xdc
Bcﬁnh duoc khoang cach thu nhdp cua lao dong nam va lao dong nit. Thong
qua qua trinh nghién cieu va phan tich thu nhdp theo gioi tai VN, sw chénh
léch trong thu nhdp gitta lao dong nir va lao dong nam la do su khdc biét vé dé tuoi, vé
trinh do gido duc, trinh dé chuyén mon, vé ddc thii nganh nghé va do su khac biét vé
viing mién. Trén co sé do, tdc gia bai viét dé xudt nhém gidi phdp nham khdc phuc sw
chénh léch trén theo dinh hiedng phdt trién dai han cia nha meée, dam bdo sw cong bang
trong thu nhdp cho nir gioi.
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Abstract:

This paper uses statistical methods, descriptions and content analysis to determine
the income gap of male and female workers. Through the process of research and
analysis of gender-based income in Vietnam, the difference in income between female
workers and male workers is due to differences in age, education level and professional
qualifications, about industry characteristics and regional differences. On that basis, the
author proposes a solution group to overcome the disparity in the direction of long-term
development of the state, ensuring fairness in income for women.
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