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Tom tit:
ghién ciru diege thiee hién nham kiém dinh anh hieong ciia phong cdach lanh
N dao dén su g(fn két véi té chirc cua can bé, giang vién va nhan vién tai cdc
truong dai hoc cdng ldp VN. Sir dung kj thudt diéu chinh, kiém dinh céc
thang do va mé hinh Iy thuyét biéu dién méi quan hé gitta cdc yéu t6 anh hwong. Dua
trén mau nghién ciru gom 309 cdn bé, giang vién va nhdn vién hién dang lam viéc tai
cac truong dai hoc ¢ VN Va stk dung md hinh cdu tric tuyén tinh (SEM) dé kiém dinh moi
quan hé gitka cdc khdi niém. Két qua nghién ciru cho thdy thang do cho cdc khdi niém:
Phong cdch lanh dao chuyén doi, phong cach lanh dao giao dich, phong cach lanh dao
tw do, sy hai long cong viéc va sy gan két véi to chire déu dat dwoe gid tri va do tin cdy
trong nghién ciru. Két qua nghién civu ciing cho thdy phong cdch lanh dao chuyén doi,
phong cdch lanh dao giao dich va phong cach lanh dao tw do déu c6 tac dong truec tiép
va gidn tiép dén s hai long cong viée va sw gan két véi t6 chirc.
Tir khéa: Phong cdch linh dago chuyén doi, phong cdch lanh dao tw do, phong
cdch lanh dao giao dich, sw hai long cong viéc, sw gin két véi té chire.

Abstract:

Many studies have shown that job or work performance and leadership are important
in our society. In addition, to improve the quality of work or to improve the work efficiency
is still a lot of challenges for each leader. In Vietham, there are few specific studies on the
impact of leadership styles on employee engagement, especialy such as: transformational
leadership styles, business leadership styles and leadership styles. Very little is mentioned
in the research. In the field of higher education, the fewer studies on these issues. A
study is conducted to test the impact of leadership styles on the engagement of cadres,
lecturers and staff at public universities in Vietham. Using adjustment techniques,
inspecting the scales and theoritical models representing the relationship among the
influential factors. The research is based on a sample of 309 cadres, lecturers and staff
currently working in universities in Vietnam and used Structural Equation Modeling
(SEM) to test the relationships among the variables. The study results show that the
scales of the variables: transformational leadership, transactional leadership, laissez
faire leadership, job satisfaction and organizational engagement attain the validity and
reliability in the research. The study results also show transformational leadership,
transactional leadership and laissez faire leadership are directly and indirectly affected
by job satisfaction and organizational commitment.

Keywords: Transformational leadership style, freedom leadership style, trasaction
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